
 

 
ATTESTATION ON BILL S-211 

 
 

 

Prepared in accordance with section 11 of Bill S-211 
An Act to enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act 

 

To:  Board of Directors, Peterborough Regional Health Centre, (the “Board”) 
From:  Dr. Lynn Mikula, President & CEO, Peterborough Regional Health Centre 
Date:  Wednesday, May 22, 2024  
Re:   April 1, 2023 to March 31, 2024 “The Applicable Period” 
 

In accordance with the requirements of the Act, and in particular section 11 thereof, I attest that I have 
reviewed the information contained in the report for the entity listed above. Based on my knowledge, and 
having exercised reasonable diligence, I attest that the information in the report is true, accurate and complete 
in all material respects for the purposes of the Act, for the reporting year listed above. 

Dated at Peterborough, Ontario this 29 day of May, 2024.  

X  

 
Dr. Lynn Mikula 
President & CEO, PRHC 

 

I certify that this attestation has been approved by the Peterborough Regional Health Centre Board of Directors 
on this 29 day of May, 2024, and have the authority to bind Peterborough Regional Health Centre.  

 

X  
 
Robert Gibson 
Chair, PRHC Board of Directors 
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Prepared in accordance with section 11 of Bill S-211 
An Act to enact the Fighting Against Forced Labour and Child Labour in Supply Chains Act  

 
This report is being submitted for Peterborough Regional Health Centre (PRHC), an entity under the Act for 
the financial reporting year April 1, 2023 to March 31, 2024. This is not a revised report. PRHC is not 
subject to other reporting requirements under supply chain legislation in another jurisdiction.  
 
PRHC meets the definition of an entity under the Act by meeting the following criteria:  

• Has at least $20 million in assets for at least one of its two most recent financial years. 
• Employs an average of at least 250 employees for at least one of its two most recent financial years. 
• Operates in the healthcare sector as a not-for-profit corporation (business number 107837312) at 

One Hospital Drive, Peterborough, Ontario.  
 
In the previous financial year, PRHC has taken the following steps to reduce the risk of forced labour or 
child labour being used at any step in the production of goods in Canada or elsewhere by PRHC, or of 
goods imported into Canada by PRHC: 

• Conducting an internal assessment of risks of forced labour and/or child labour in the organization’s 
activities and supply chains through its shared service organization (SSO) and group purchasing 
organization (GPO).  

 
Per subsection 11(3), the following information is provided: 
 

A. Its structure, activities and supply chains. 
a. Under the Act, the entity procures goods that are produced outside of Canada through its 

shared service organizations and group purchasing organizations. PRHC is a member of 
Mohawk Medbuy Corporation (MMC), a national, not-for-profit shared service organization 
which provides all strategic sourcing for goods and services procured by the entity. All 
nutrition and pharmacy products are sourced and procured through HealthPro, a national 
not-for-profit group purchasing organization. Attached with this report are two letters 
confirming the assessments done by these organizations, and outlining the steps taken and 
processes in place related to forced labour and/or child labour.   

 
B. Its policies and its due diligence processes in relation to forced labour and child labour. 

a. PRHC has no policies or due diligence processes in relation to forced labour and child 
labour, as all procurement is completed through MMC and HealthPro.   

 
C. The parts of its business and supply chains that carry a risk of forced labour or child labour being 

used and the steps it has taken to assess and manage that risk. 
a. This is addressed in the attached letters provided by PRHC’s procurement and supply chain 

partners.  
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D. Any measures taken to remediate any forced labour or child labour. 

a. Not applicable, as PRHC has not identified any forced labour or child labour in our activities 
or supply chains. 

 
E. Any measures taken to remediate the loss of income to the most vulnerable families that results 

from any measure taken to eliminate the use of forced labour or child labour in its activities and 
supply chains. 

a. Not applicable, as PRHC has not identified any loss of income to vulnerable families 
resulting from measures taken to eliminate the use of forced labour or child labour in our 
activities and supply chains. 

 
F. The training provided to employees on forced labour and child labour. 

a. PRHC does not provide training to employees on forced labour and/or child labour. 
b. MMC is planning iterative improvements to the activities undertaken relative to this legislation 

and healthcare supply chains. These include the development of internal policy and training 
for those in sourcing and supply chain roles. PRHC will leverage this training for those in 
supply chain roles at the hospital.  

 
G. How the entity assesses its effectiveness in ensuring that forced labour and child labour are not 

being used in its business and supply chains. 
a. PRHC will conduct annual reviews with its SSO and GPO regarding their effectiveness in 

ensuring that forced labour and child labour are not being used in its supply chains.  
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